
FFCRA UPDATE & PAYROLL INTEGRATION
NEW INFORMATION, ANSWERS TO FAQS, AND HOW TO SET UP NEW 

LEAVE POLICIES IN ISOLVED



LEAVE REQUIREMENT RECAP

ÅRequires employers to provide 
up to two weeks of paid leave 
for a qualifying, COVID-19 
related reason.

E-Paid Sick Leave

ÅRequires employers to allow 
employees to take up to 12 
weeks of leave for a qualifying 
school or childcare related 
closure, or when the childõs care 
provider is unavailable due to a 
COVID-19 related reason.

ÅFirst two weeks are unpaid; 
remainder is paid.

E-FMLA

ÅPayments made to employees 
under these leave laws are 
subject to reimbursement via a 
tax credit against the employerõs 
tax responsibility.

Tax Credit



Whatõs the effective date of FFCRA?

Which employees count toward my total for purposes of determining whether Iõm covered 

under the FFCRA?

How do I claim the exemption as a business with fewer than 50 employees?

Do overtime hours have to be calculated to determine an employeeõs average daily 

hours?
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Can employees take up to two weeks of emergency paid sick leave for each qualifying 

reason?

Are E-PSL or E-FMLA retroactive?

May I require an employee to provide certification of their need for leave?

Can an employee take E-FMLA intermittently?
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Can an employee take E-PSL intermittently?

If we closed our worksite prior to April 1st, do we have to pay out E-PSL?

What if we close our worksite after April 1st?

If my employee is placed on partial furlough and requests leave, how do I calculate their 

hours for leave?
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Does paying E-PSL satisfy my obligation to pay state PSL if the reasons overlap?

Can my employee take E-FMLA in addition to regular FMLA for other reasons for a total 

of 24 weeks of leave?

How do I count employees for the ò20 or more calendar workweeks in the current or 

preceding calendar year?ó

I heard something about small business loans.  How do I take advantage of that?
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CARES ACT PROVISIONS FOR SMALL BUSINESSES

ÅForgivable loans up to 
$10m.

ÅFor payroll, group health, 
retirement, interest on 
mortgage, rent, certain 
utilities.

ÅForgivable if used within 8 
weeks of the date of loan.

Paycheck 
Protection 
Program

ÅBusinesses whoõve had 
operations suspended by 
government authority or 
have seen a 50%+ decrease 
in revenue from a matching 
quarter in 2019.

Å100+ businesses have 
limitations on credits.

ÅCanõt use this program if you 
have a loan under the PPP. 

Employee 
Retention Tax 
Credit

ÅDefer payment of the ER 
share of SS tax.

ÅPermitted only to taxes 
against wages paid from 
3/27 to 12/31.

ÅDeferrals paid in 2 
installments: First half due by 
12/31/21; second half due 
on 12/31/22.

ÅIf a covered loan is forgiven, 
deferral is not allowed.

Delay of 
Payment: ER 
Payroll Taxes

For more information, visit the Big Fish Employer Services Coronavirus Newsroom.

https://bigfishemployerservices.com/covid-19/


With the passage of the FFCRA and CARES Act, do the deferral letters for California still 

need to be submitted?
1

ANTICIPATED QUESTIONS

2 When will Big Fish be able to accept the information for the credits within iSolved?


